1996-05-10 by Morehead State Board of Regents
RATlFICATION OF 1996 FOUNDERS DAY AWARD 
FOR UNIVERSITY SERVICE 
The Founders Day Award for University Service was established by the 
Board of Regents in 1978 and has been presented each year to individuals with records 
of outstanding service to the University over a sustained period. The presentation is 
part of the annual Founders Day obsemance. 
Previous recipients have included W. E Crutcher, 1978; Linus A. Fair, 
1979; Carl D. Perkins, 1980; Dr. Warren C. Lappin, 1981; Dr. Ted L. Crosthwait, 1982; 
Monroe Wicker, 1983; Lloyd Cassi~,  1984; Grace Crosthwaite, 1985; Boone Logan, 
1986; Dr. Ronda1 D. Hart, 1987; George T. Young, 1988; John E. Collis, 1989; Dr. 
Wilhelm Exelbirt, 1990; Dr. R H. Playforth, 1991; Dr. Mary Northcutt Powell, 1992; 
Senator Woody May, 1993; Dr. J. Em Duncan, 1994; and Sherman R Arnett and 
Harlen L. Hamrn, 1995. 
Dr. Adron Doran became President of Morehead State University in 
1954. Under his leadership Morehead State thrived and enrollment increased from 700 
to nearly 7,500 students. By the time he retired on January 1, 1977, Dr. Doran was 
one of Kentucky's most honored educators and a recognized leader whose ideas on 
education were sought by governors, regional and national organizations, and the 
White House. In addition to representing the National Education Association to the 
Democratic Party Platform Committee during the 1964 presidential campaign won by 
Lyndon Johnson, Dr. Doran participated in two White House Conferences on 
Education and the 1966 White House Conference on Education of the Disadvantaged. 
Dr. Doran also served as a member of the Appalachian Codssion's Advisory 
Committee on Education. Prior to assuming the presidency of MSU, Dr. Dorm served 
four terms in the Kentucky House of Representatives, including one as Speaker of the 
House (1950-51). Since his retirement, Dr. Doran devotes much of his time to 
research, writing, and lecturing on the history of the American Restoration Movement. 
Recommendation: 
That the Board of Regents =ti@ the selection of Dr. Adron Doran as the 
recipient of the 1996 Founders Day Award for University Service. 
A RESOLUTION HONORING 
BRIAN HUTCHINSON 
WHEREAS, Mr. Brian Hutchinson has served as the President of the Student 
Government Association and as the Student Mcmba of the Board of Regents of 
Morehead State University for the 199596 school yaf, and 
WHEREAS, Mr. Hutchinson has demonshated his leadership abilities through his 
service on various University committees and by articulating important issues 
and concans affecting dl students; and 
m, Mr. Hutchinson has saved the University with distinction and has 
honody  performed his duties as prrscribed by the Kentucky Re!vid Statutes 
and policies of the Board of Regents, 
-ORE, BE IT RESOLVED by the Morehead State University Board of Regents 
that Mr. Brian Hutehhrson be ?nd hereby is commended for the time, energy, 
and dedication given as the Student Member of the Board of Regents of 
Morehead State University. 
The Board w d s  its best wishes to Mr. Hutchinson in his future endeavors. 
Adopted this loth day of May, 1996 
Chair, Board of Regents 
A m T =  
Sccrrbry, Board of Regents 
Hay 10, 1996 
VII-A-1 
APPROVE PROMOTIONS, 1996-97 
Background 
In accordance with personnel polices, faculty members and professional librarians 
desiring promotion are responsible for developing their portfolios for submission to their peers 
and administrative supervisors for analysis and review. The portfolios are reviewed 
independently by peers as well as by the candidate's immediate administrators. 
Recommendations from these peer groups and administrators are forwarded to the Executive 
Vice President for Academic Affairs and Dean of Faculty. The President, based upon 
recommendations from the Executive Vice President for Academic Affairs and Dean of Faculty, 
submits his recommendations to the Board of Regents. 
Recommendation 
That the Board of Regents approve the granting of promotions to the following 
with the issuance of their contracts for the 1996-97 yeac 
Professor 
David Bartlett, art 
Rosemary CarIson, finance 
Travis Lockhart, .theatre 
Wayne Willis, education 
I 
Robert Boram, science 
Jacklynn Darling, radiology technology 
Barbara Dehner , radiology t e c ~ u g y  
Monica Magner, HPER 
John M M ,  speech 
Peggy Osbome, marketing 
Daniel Seth, mathematics 
Librarian 111 
Teresa Welch 
Librarian N 
Clara Keyes. 
May 10, 19% 
VII-A-2 
APPROVE EMERITUS STATUS 199697 
In accordance with PAC-3, the faculty members listed below were recommended 
for emeritus status by their department's tenured faculty members, by the appropriate 
Department Chair, College Dean, University Promotion Cornmi-, and the Executive Vice 
President for Academic Affairs and Dean of Faculty. 
Recommendation 
That the Board of Regents approve the granting of Emeritus Status to the 
following faculty members: 
Fred Busroe, associate professor of biology 
David Brumagen, professor of biology 
Ronald Dobler, professor of English 
Coleeee Hampton, instructor of education 
Charles Holt, professor of history 
Bernice Howell, instructor of education 
Card Ann Georges, assistant professor of education 
John Kleber, professor of history 
Earle Luuder, professor of music 
Robert Meadows, professor of management 
Howard Setser, professor of biology 
Stuart Sprague, professor of history 
APPROVE 1996 SPRING GRADUATES 
Recommendation 
That the Board of Regents approve the awarding of degrees to all candidates who 
have successfully completed al l  degree requkments for the May 11, 19%. Commencement as 
approved by the faculty of the University. 
Hay 10, 1996 
V I I - B  
RATlFY ACTIONS OF AUDR COMMl'lTEE 
Backaround 
The Audit Committee met on April 4, 1996 to award the contract for the 
University's annual audits, and to approve the minimum scope of the annual audits for the 
fiscal year that will end on June 30, 1996. On March 1, 1996, the Audit Committee was 
authorized to act on behalf of the full Board for both these matters. 
The Audit Committee voted to award the contract for auditing services to 
Kelley, Galloway, and Company, PSC, of Ashland, Kentucky. The contract is for one year 
and contains provisions for four one-year renewal options. The audit fee for the first year 
of the contract is $40,000. The fee will be adjusted by the Consumer Price Index for 
each of the four optional renewal periods. 
The Committee also approved the minimum scope of the annual audits. 
The minimum scope outlines the areas of work to be performed by the auditors, the 
reports that are to be issued, and the due dates for completion of the services and 
delivery of the reports. 
The actions taken by the Audit Committee on April 4 were to be ratified by 
the full Board at its first meeting following that date. Copies of the background material 
presented at the Audit Committee meeting have been included for informational purposes. 
Recommendation 
That the Board ratify the actions taken by the Audit Committee on April 4, 
1996 relating to the award of the contract for auditing sewices and the approval of the 
mininum scope of the audits for the fiscal year that will end on June 30, 1996. 
SELECTION OF AUDITING FIRM 
BACKGROUND 
The Bylaws of the Morehead State University Board of Regents provide that the 
Audit Committee will review, evaluate, and recommend to the full Board an accounting 
firm to conduct the University's annual audit. State statutes specify that the auditing firm 
must be selected through a request for proposal (RFP) process, and that a personal 
services contract be issued to engage the firm. 
In February, the Audit Committee authorized members of the staff in the Division 
of Administration and Fiscal Services to begin the RFP process. Proposal documents 
were mailed to national and regional accounting firms in the state, and the process was 
advertised in the Lexington Heraldleader. Pre-proposal conferences were held on 
February 16 and 22 with representatives from interested firms. The deadline for 
submission of a proposal was March 1. Proposals were received from the following 
firms: 
* Coopers & Lybrand, Lexington, Kentucky 
* Eskew & Gresham, Lexington, Kentucky 
* Kelley, Galloway, & Company, Ashland, Kentucky 
The proposals were independently reviewed and evaluated by the Assistant Vice- 
President for Fiscal Services, the Director of Accounting and Budgetary Control, and the 
Director of Internal Audits. The evaluations were conducted using factors that were 
published in the RFP document. The factors were weighted as to their relative 
importance to the award of the contract. 
Based upon the totals of the average scores of the individual evaluations, the 
proposals ranked from highest to lowest in the following order: 
* Kelley, Galloway, & Company 
* Eskew & Gresham 
* Coopers & Lybrand 
Selection of Auditing Firm 
Page 2 
Fees proposed by each firm for auditing services were: 
First Year Adjusted Five 
Fees Year Contract Fees 
Coopers & Lybrand $42,000.00 $222,984.00 
Eskew & Gresham $39,875.00 $220,334.00 
Kelley, Galloway, & Company $40,000.00 $2 1 2,365.00 
Fees were adjusted for Coopers & Lybrand and Kelley, Galloway, & Company using an 
estimated Consumer Price Index of 3% per year, and an adjustment factor not to exceed 
5% per year for Eskew 8 Gresham. 
The evaluation scores for Eskew & Gresham and Kelley, Galloway, & Company 
were very close. Eskew & Gresham offered a strong approach to the EDP phase of the 
audit and experience within the firm with the audit of colleges and universities, including 
a regional university in Kentucky. Kelley, Galloway, & Company can assign staff to the 
audit who are familiar with the University's financial history, and offer continuity of service 
that has been found to be satisfactory for previous audit engagements. 
On March 1, 1996, the Chairman of the Board of Regents authorized the Audit 
Committee to act on behalf of the Board to review the results of the proposals received, 
select an accounting firm, and authorize the issuance of a contract. The contract will be 
issued for an initial period of one year commencing with the audit for the fiscal year that 
will end on June 30, 1996, and will contain provisions for an additional four one-year 
extension options. The actions of the Audit Committee are to be ratified by the full Board 
at its next regular meeting. After selection of a firm, a personal services contract will be 
issued by the University. That contract must then be submitted for approval by the 
Personal Services Contract Review Subcommittee of the Legislative Research 
Commission. 
Recommendation 
That the Audit Committee approve the award of the contract for the University's 
auditing services to Kelley, Galloway, & Company of Ashland, Kentucky. 
APPROVE THE MINIMUM SCOPE OF THE ANNUAL AUDIT (199596) 
The University is required to have an annual audii conducted af its financial 
activities. The Bylaws of the Board of Regents specify that the Audit Committee will 
review, evaluate, advise and recommend to the full Board the minimum scope of the 
annual audit. 
The Assistant Vice President for Fiscal Service, the Director d Accounting 
and Budgetary Control, and the Director of Internal Audits have outlined the scope of the 
audit that will comply with all local, state, and federal audit requirements. A summary of 
the audit scope is attached. 
On March 1, 1996, the Chairman of the Board authorized the Audit 
Committee at its spring meeting, to act on behalf of the full Board to approve the 
minimum scope of the audit. The actions of the Audit Committee are to be ratlied by the 
full Board at its next regular meeting. 
Recommendation 
That the Committee approve the minimum scope of the University's audit 
for the year ending June 30, 1996. 
Morehead State University 
Minimum Scope of the External Audit 
for the Year Ending June 30,1996 
This document outlines the minimum scope of the external audit of 
Morehead State University (MSU) to be conducted by the University's auditors (the 
Firm) for the year ending June 30, 1996. Additional audit requirements and 
procedures may be added as situations warrant 
Internal Controls 
The audl will include a consideration of the existing internal control structure to 
provide a basis for reliance thereon in determining the nature, timing and extent of 
selective audit tests to be applied to recorded transactions and data for certain periods 
of the year. 
General Pumose Financial Statements 
The Firm will perform an audit of and issue its independent auditor's report on the 
balance sheet of MSU as of June 30, 1996 and the statements of changes in fund 
balances and current funds revenues, expenditures and other changes for the year then 
ending. The audit will be performed in accordance with generally accepted auditing 
standards and those principles and compliance requirements of the various accounting 
and auditing agencies, prescribed industry standards and governmental laws and 
regulations. The report will also include an independent auditor's report on supplemental 
information covering those supplemental schedules suggested to be reported on by the 
AlCPA Audit Guide "Audits of Colleges and Universities". 
Federal Awards Proarams 
The Firm will issue its independent auditor's reports covering the audit of MSU's 
Schedule of Federal Financial Assistance Programs for the year ending June 30, 1996. 
The audit of MSU's Federal Awards Programs will be performed in accordance with 
generally accepted auditing standards, Government Auditina Standards, issued by the 
Comptroller General of the United States, and OMB Circular A-I 33, "Audits of Institutions 
of Higher Education and Other Non-Profit Institutions". 
The audit will include a review and evaluation of the internal control structure to 
provide a basis for reliance thereon in determining the nature, timing and extent of 
selective audit tests to be applied to recorded transactions and data for certain periods 
of the year. The review will be performed as required by Government Auditing 
Standards and OMB Circular A-133. As required by the applicable audit guide, 
Government Auditinu Standards and OMB Circular A-133, the firm will issue a letter 
containing any reportable conditions noted as a result of the audit, a report on 
compliance with laws and regulations, and a report on the internal control structure as 
related to Federal Financial Assistance Programs. 
Intercollecriate Athletics Dedarbnent 
The Firm will perform certain agreed-upon procedures and issue a separate report 
covering the limited examination of the Intercollegiate Athletics Department and its 
related booster organization, for the year ending June 30, 1996. These procedures will 
be performed in accordance with the NCAA Financial Audit Guidelines, dated April 1989, 
or any subsequent revisions. 
Corporation for Public Broadcasting ICPB) 
The Firm will issue its independent auditor's report on the financial statements of 
WMKY for the year ending June 30, 1996. The audit will be performed in accordance 
with generally accepted auditing standards and the Public Telecommunications Audit 
Guide and Reauirements as they relate to the CPB Annual Financial Report for the year 
ending June 30, 1996. 
Com~liance Report Under KRS 164A.550 to 164A.630 
The Firm will also issue a separate letter covering its study of MSU's internal 
accounting controls and administrative control procedures considered relevant to the 
criteria established by the Commonwealth of Kentucky Finance and Administration 
Cabinet as set forth in the Cabinet's "Minimum Audit Scope for Compliance", dated 
August, 1983, or any subsequent revisions. 
Management Letter 
As required by generally accepted auditing standards (Statement on Auditing 
Standards No. 60), the Firm will prepare a letter of reportable conditions noted during 
the audit related to inherent weaknesses of controls, procedures, policies or 
noncompliance with governmental laws or regulations and suggest possible 
improvements. The Firm will comment and discuss those or other matters with the 
Assistant Vice President for Fiscal Services, the Director of Accounting and Budgetary 
Control, Internal Auditor, the Vice President for Administration and Fiscal Services, the 
President and the University Board of Regents. The Firm also will submit ideas or 
observations that will help achieve the University's objectives or improve efficiency in 
operations. As required by the Commonwealth of Kentucky Auditor of Public Accounts, 
all such matters conveyed to management will be documented in writing to be forwarded 
to the Auditor of Public Accounts. 
Recommendations to management will be in the format prescribed by the Auditor 
of Public Accounts. The Firm will document the resolution status of prior year 
recommendations. 
In accordance with the directive from the Commonwealth of Kentucky Auditor of 
Public Accounts, the Firm will provide a copy of the comprehensive financial statements 
and management letter to the Auditor of Public Accounts. In addition, a report issued 
under Codification of Statements on Auditina Standards AU 623.1 1 through 623.17 
applicable to the "closing package" furnished by the University to the Finance and 
Administration Cabinet will be provided to be furnished to the Auditor of Public Accwnts 
by September 30, 1996. If requested by the Auditor of Public Accounts and approved 
by the University, all working papers prepared by the audit team will be made available 
for review. 
Audit of Subseauent Events 
In accordance with the directive from the Auditor of Public Accounts, the Firm will 
update the audit procedures related to events subsequent to June 30,1996 from the last 
day of field work (projected for late September, 1996) to a date to be directed by the 
Auditor of Public Accounts. The Firm will report the results of these updated procedures 
in a separate letter which shall be delivered to the Auditor of Public Accounts no later 
than the date to be designated. 
Timincr of Reports 
1. Two copies of the audit report and management letter will be fwwarded to 
the Auditor of Public Accounts no later than September 30, 1996. If 
desired, the Auditor of Public Accounts will be allowed access to all 
working papers in connection with this audit. 
2. The report on MSU8s financial statements is required to be delivered to the 
University by September 30, 1996. 
3. The Firm will provide to the Auditor of Public Accounts by October 1, 1996 
a confirmation of whether Agency Revenue Fund Receipts (per FAC 
Report 21 51) and expenditures and transfers out for the General Fund and 
Agency Revenue Fund (per FAC Report 2120), were included in 
populations considered in the June 30,1996 audl. 
4 The Firm will provide a representation letter by October 1, 1996 to the 
Auditor of Public Accounts stating that the Firm is in compliance with 
generally accepted,auditing standards and Government Auditing Standards 
concerning continuing education requirements, independence and peer 
review. 
5. The Finn will notify the Auditor of Public Accounts of matters which come 
to its attention which may have a significant impact on the 
Commonwealth's financial statements. 
QUARTERLY FINANCIAL REPORT 
Backqround 
Financial Statements 
KRS 164.420 provides that a financial report shall be issued to the Board of 
Regents on a timely basis. In accordance with this statute, financial statements 
have been prepared with information as of March 31, 1996. The financial 
statements include the Balance Sheet (based on an entity wide perspective), the 
Unrestricted Current Funds Statement of Changes in Fund Balance, the 
Unrestricted Current Funds Statement of Educational and General Revenues, and 
the Statement of Auxiliary Enterprises Revenues and Expenditures. 
Operating Budgets 
Pursuant to the 1995-96 Operating Budget Resolution, budget reports for 
revenues and expenditures are also included in the financial report. These reports 
include a schedule of unrestricted current funds budget amendments and a detail 
schedule of unrestricted current funds expenditure budgets. In addition, a schedule 
of budget transfers which exceed $200,000 is presented herein. 
Capital Outlay 
As required by the 1995-96 Operating Budget Resolution, a report on 
University-funded equipment purchases and capital construction projects with an 
estimated cost of more than $50,000 is presented herein. 
Analvsis 
As of March 31, 1996, total unrestricted operating revenues and 
expenditures are budgeted at $67,442,129, an increase of $429,810 from the 
amended budget of $67,012,319 approved by the Board on March 1, 1996. The 
majority of the increase is from fund balance and additional support from the MSU 
Foundation, Inc. 
Recommendation 
That the Board accept the quarterly financial report as presented herein. 
OFFCE OF ACCOUNnNG AND BUDGETARY COMROL 202 HOWKL-MCDOWUL AD. BLDG. 
MOREHEAD, KENTUCKY 40351-1689 
March 31, 1996 
Dr. Ronald G. Eaglin, President 
Members of the Board of Regents 
Morehead State University 
Morehead, KentucICy 40351 
Dear Dr. Eaglin and Members of the Board: 
I am submitting to you the Balance Sheets - Entity Wide Perspective, for Morehead State 
University as of March 31, 1996 and 1995, the Unrestricted Current Funds Statement of 
Changes in Fund Balance, the Unrestricted Current Funds Statement of Educational and 
General Revenues, and the Auxiliary Enterprises Statement of Revenues and Expenditures 
for the nine months ended March 31, 1996. 
These statements are presented on the accrual basis and are designed for internal reporting 
to management. They differ ftom the presentation required for external purposes. 
Accordingly, these financial statements are not designed for those who are not informed 
about such differences. 
Respectfully submitted, 
Sames k Fluty, CPA 
Director of Accounting And Budgetary Control 
Enclosures 
MSU is an affirmative action equal opportunity educational hstitution. 
MOREHEAD STATE UNIVERSITY 
Balance Sheet - Entity Wide Perspective 
March 31,1996 And 1995 
ASSETS 
Cash 
Investments in US government obligations-at cost 
Accounts Receivable 
Inventories 
Notes Receivable 
Land, Buildings, Equipment and Library Collection- 
net of depreciation 
TOTAL ASSETS 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable 
Accrued salaries and other liabilities 
Unearned revenues-state and federal grants 
Deposits 
Accrued vacation pay 
Bonds and notes payable 
Total Liabilities 
Net Assets 
Capital 
Nan-capital 
Restricted 
Non-restricted 
Total Net Assets 
TOTAL LIABILITIES AND NET ASSETS 
ANALYSlS OF NON-RESTRICTED FUND BALANCE 
Allocations 
Working Capital 
Accounts Receivable 
Inventories 
Cashier's Operating Funds 
Rebudgeted Fund Balance-Capital Projects 
Rebudgeted Fund Balance-Non-capital Projects 
Total Working Capital 
Contingencies 
Funded Reserves 
Total Allocated Fund Balance 
Unallocated Fund Balance 
Total Unrestricted Fund Balance 
See Attached Notes To Balance Sheet - Entity Wide Perspective 
NOTES TO BALANCE SHEET - ENTITY WIDE PERSPECTIVE 
MOREHEAD STATE UNIVERSITY 
MARCH 31,1996 AND 1995 
These Balance Sheets include the unrestricted current funds, restricted current funds, 
endowment funds, and plant funds of the University. Agency funds held for others are not 
included. 
Accounts receivable are shown net of allowance for uncollectible student accounts of 
$161,251 at March 31,1996, and $46,471 at March 31, 1995. Also included in this category 
is the sum of $1,578,756 receivable from federal and state grant agencies at March 31,1996 
and $1,250,864 at March 3 1, 1995. 
Notes receivable represent balances owed the University from borrowers who have 
participated in the National Direct Student Loan Program and the Nusing Student Loan 
Program. The balances are presented net of allowances for uncollectible accounts in the 
amount of $132,836 at March 31, 1996, and $154,037 at March 31, 1995. 
Accumulated depreciation on buildings and equipment was $69,145,710 at March 3 1,1996, 
and. $64,924,845 at March 3 1, 1995. 
Accrued salaries and other liabilities include amounts due for withheld and matching 
portions of payroll taxes and estimated claims payable but unsubmitted to the University's 
health insurance program. 
Unearned revenues from federal and state grants represent amounts received but not 
expended at the balance sheet dates. 
Bonds and notes payable include both the current and long-term portions of amounts 
borrowed to finance the purchase of plant assets. 
The capital portion of the net assets balance is the equity the University has in land, 
buildings, equipment, and library holdings. 
Restricted net assets include the fund balances of the restricted current funds, endowment 
funds, loan funds, and expendable plant funds. 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Changes in Fund Balance 
For the Nine Months Ended March 31,1996 
Over 
Opening (Under) 
Budget Actual Budget 
REVENUES AND OTHER ADDITIONS 
Revenues 
Education and General 
Tuition and Fees $1 8,402,400 $17,415,070 ($987,330) 
Gov't Appropriations 34, 142,200 27,344,400 (6,797,800) 
Indirect Cost Reimbursement 21 5,000 201,412 (1 3,588) 
Sales & Services of Ed. Activities 685,000 71 1,218 26,218 
Other Sources 654,400 1,172,724 51 8,324 
Total Education and General $54,099,000 $46,844,824 ($7,254,176) 
Auxiliary Enterprises 
Total Revenues 
Other Additions 
Rebudgeted Fund Balance - E & G $3,525,000 
Rebudgeted Fund Balance - AUX 380,000 
Total Other Additions $3,905,000 
TOTAL FUNDS AVAILABLE 
EXPENDITURES BY DIVISION 
Educational 8r General 
President & Administration 
University Advancement 
Administration & Fiscal Services 
Student Life 
Academic Affairs 
Other 
Total Educational 8 General 
Auxiliary Enterprises 
Administration 8 Fiscal Services 
Student Life 
Other 
Total Auxiliary Enterprises 
TOTAL EXPENDITURES 
NET CHANGE IN FUND BALANCE 
REVENUES 
LESS EXPENDITURES 
Projected Actual 
$62,607,100 $54,331,896 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Educational and General Revenues 
For the Nine Months Ended March 31,1996 
Over 
Opening (Under) 
Budget Actual Budget 
EDUCATIONAL AND GENERAL REVENUES 
Tuition and Fees 
Undergraduate Instate 
Undergraduate Out-of-State 
Graduate lnstate 
Graduate Out-of-State 
Fees 
Total Tuition and Fees 
Government Appropriations 
State Appropriations 
Indirect Cost Reimbursement 
Adrnin. cost Reimb. - Financis rl Aid 
Grants 8 Contracts - Indirect Reimb. 
Total Indirect Cost Reimbursement 
Sales 8 Services of Ed. Activities 
Athletics 
EASF Support 
Farm Income 
Fees 
Horse Sale Revenue 
Institutional Foods Lab 
Total Sales 8 Services of Ed. Activities 
Other Sources 
Auto Registration 8 Parking Fines 
Bulk Postage Revenue 
Continuing ducati ion 
Facilities Rentals 
Foundation Support 
Insurance Revenue 
Interest lncome 
Library Fees 
Recycling Revenue 
Sale of Surplus Property 
Trail Blazer Advertising 
Vehicle Revenue 
Water Analysis 
Other 
Total Other Sources 
TOTAL EDUCATIONAL & GENERCl LL REVENUES 
MOREHEAD STATE UNIVERSITY 
Auxiliary Enterprises 
Statement of Revenues and Expenditures 
For the Nine Months Ended March 31,1996 
Opening 
Budget Actual 
Auxiliary Enterprises: 
Revenues 
Expenditures 
Net Profit (Loss) 
Housing 
Revenues 
Expenditures 
Net Profit (Loss) 
University Store 
Revenues 
Expenditures 
Net Profit (Loss) 
Food Services 
Revenues 
Expenditures 
Net Profit (Loss) 
Golf Course 
Revenues 
Expenditures 
Net Profit (Loss) 
Other 
Revenues 
Expenditures 
Net Profit (Loss) 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended March 31, 1996 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises 
Revenue Sources 
Other 
Excludes Rebudgeted Fund Balance 

Millions 
1 Quarter 2 Quarter 3 Quarter Year-To-Date 
95/96 Revenues 
94/96 Revenues 
95/96 Expenditures 
94/95 Expenditures 
MOREHEAD STATE UNIVERSITY 
CUMULATIVE NET CHANGE IN FUND BALANCE 
Million 
$12 
1 Quarter 2 Quarter 3 Quarter 
Revenues minus Expenditures 
Year-To-Date I 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period January 1,1996 to March 31,1996 
Description 
Revenues and Other Additions 
Tuition and Fees 
Government Appropriations 
Indirect Cost Reimbursement 
Sales and Services of Ed. Activities 
Other Sources 
Rebudgeted Fund Balance - E&G 
Rebudgeted Fund Balance - AUX 
Auxiliary Enterprises 
Total Revenues and Other Additions 
Expenditure Authorizations by Division 
Educational & General 
President & Administration 
University Advancement 
Administration & Fiscal Services 
Student Life 
Academic Affairs 
Other 
Total Educational & General 
Auxiliary Enterprises 
Administration & Fiscal Services 
Student Life 
Other 
Amended 
Budget 
As Of 
1 / I  I96 Adiustments 
Total Auxiliary Enterprises 
Total Expenditure Authorizations 
Amended 
Budget 
As Of 
3/31 I96 
MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period January 1. 1996 to March 31. 1996 
Equipment Purchases Greater than 8 60.000 
Comprehensive Enrollment Development Software System 
Library Computer System 
Capital Construction ProjectsILand Acquisitions Greater than $50,000 
1990 Clean Air Act Amendment Compliance Project (HVAC) 
Button Chiller Replacement - II 
Campus Telecommunications / Data Networking Projects: 
Building Servers 
Campus Video Network 
CCL Student Open Access Lab (non-recurring costs) 
Generator for Ginger Hall 
Interactive Distance Learning ($650,000 from Federal Stars School Grant) 
Licking Valley ECC Network 
Elevator Upgrade - Mignon Tower 
Folk Art Center (20% Institutional Match) 
Heritage Room 
Jayne Stadium Lighting Replacement 
Roof Replacement - President's Residence 
Warehouse Renovation 
Wellness Facility 
Estimated 
Project Scope 
Completion Project 
Date Status 
In Progress 
In Progress* 
In Progress 
In Progress 
In Progress 
Design 
In Progress 
January 14, 1996 Completed 
In Progress 
In Progress 
In Progress 
Rebidding 
In Progress 
In Progress 
Planning 
In Progress 
In Progress 
* The Library Computer System is in operation. However, $27.1 50 of the contract price is being withheld until three remaining 
remaining modules are tested and accepted. Satisfactory remedies for late delivery have been negotiated with the 
the vendor, 
* * Pursuant t o  the President's Contract of Employment, the Board of Regents shall authorize any non-routine maintenance 
t o  the President's residence. 
From: 
Division1 
Budget Unit 
OTHER 
Non-Mandatory Transfers 
MOREHEAD STATE UNIVERSITY 
Transfers Greater Than $200,000 
For the Period January 1, 1996 to March 31, 1996 
To: 
Division1 
Budget Unit 
ADMIN. & FISCAL SERVICES 
Technology Projects 
Amount 
$383,000 
Description 
Transfer of funds for the following 
captial projects: 
CCL Student Open Access Lab $173,000 
Reed Hall Network 30,000 
Rader Hall Network 30,000 
Licking Valley ECC Network 6O,OOO 
Big Sandy ECC Network 30,000 
Building Servers 6O,OOO 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 Unrestricted Expendi ture Report 
For the Period 07/01/95 to 03/31/96 
PAGE: 1 
OPEN 1: NG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND I TURES ENCUMBRANCES BALANCE 
,RESIDENT 
,FFIRMATIVE ACTION 
Subtotal 
'OTAL PRESIDENT AND ADMINlSTRATION 
DESCRIPTION 
UOREHEAO STATE UNIVERSITY 
FY 1995-96 U n r e s t r i c t e d  Expenditure Report  
For t h e  Period 07/01/95 t o  03/31/96 
OPEN 1 NG AMENDED PERCENT 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES 
P UNIV ADVANCEMENT 
NSTITUTIONAL REL 
LUMNS REL & DEVELOP 
UB & PRINTING SRVS 
MKY RADIO 
OTAL DIV IS ION OF UNIVERSITY ADVANCEMENT $1,438,269.00 $100,682.45 S1,538,951.45 7.0% 31,193,772.90 S50,999.06 
PAGE: 2 
AVAI LABLE 
BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 U n r e s t r i c t e d  ExpendS t u r e  R e p o r t  
F o r  the Pcriod 07/01/95 to 03/31/96 
PAGE: 3 
DESCRIPTION 
OPEN I NG 
BWGET 
ADMIN-FISCAL SERV 
IDGETS & MNGT INFO 
:SCAL SERVICES 
:CT & BUD CONTROL 
\Y ROLL 
JRCHAS I NG 
lUDENT I D  CARD 
JMAN RESOURCES 
ISK MANAGEMENT 
EHA 
)ST OFF I CE 
MTERNAL AUDITS 
1AFF CONGRESS 
NFO TECHNOLOGY 
CADEMIC COMPUTING 
SER SERVICES 
ECHNICAL SERVICES 
ELECOMMUNICATIONS 
OMPUTER CENTER 
NFO TECH ALLOCATION 
ECHNOLOGY PROJECTS 
OLK ART CENTER 
S u b t o t a l  
HYSlCAL PLANT ADMIN 
IENERAL SERVICES 
'OUER PLANT 
;UI LD ING MA1 NTENANCE 
.AND & GROUND MAINT 
USTODIAL SERVICES 
'EST CONTROL 
IOTOR POOL 
lPHOtSTERY SHOP 
IAREHOUSE 
I&G U T I L l T l E S  
I&G FACILITY REMODEL 
ADJUSTMENTS 
t-2,461.12 
971 .OO 
25,074.51 
30,428.43 
3,027.54 
2,856.00 
0.00 
60,937.91 
10302.00 
0.00 
110.56 
1,444.00 
0.00 
-l037O.ll 
15,076.82 
30,880.42 
7,706.44 
28,336.88 
328.20 
0.00 
443,063.54 
114,172.00 
$761,885.02 
E-38,454.20 
-8,822.00 
2,993.83 
47,203.00 
22,192.42 
-31,771 .50 
0.00 
5,539.42 
5,345.33 
0.00 
-20,000.00 
155,509.62 
AMENOEO 
BUDGET 
PERCENT 
CHANGE 
-1 .sx 
0.6% 
12.5% 
5 .OX 
3.2% 
1.8% 
0.0% 
16.1% 
0.9% 
0.0% 
0.1% 
1.7% 
0. 0% 
-0.6% 
9.7% 
5.6% 
2.8% 
15.3% 
0.2% 
0.0% 
100.0% 
100.0% 
20.6% 
-7.7% 
-3.3% 
0.5% 
3.5% 
10.8% 
-3.4% 
0.0% 
1.8% 
26.7% 
0. OX 
-2.2% 
19.9% 
EXPENDITURES ENCUMBRANCES 
8853.88 
194.65 
21,008.18 
11,758.42 
445.48 
463.00 
848.96 
4,969.80 
1,667.8s 
0.00 
3,929.70 
1,561.89 
0.00 
1,335.01 
9,760.44 
15,975.88 
1,395.48 
18,296.52 
21,570.34 
0.00 
17,202.35 
2,750.00 
$135,987.83 
$25,292.97 
0.00 
37,872.15 
57,771.21 
11,734.18 
4,444.01 
0.00 
31,595.31 
0.00 
55,418.26 
0.00 
167,039.32 
AVA I LABLE 
BALANCE 
OESCRIPT lON 
4AIWT ALLOCATIONS 
tECYCLING PROGRAM 
Subtotal 
lOTAL ADMINISTRATION & FISCAL SERVICES 
MOREHEAD STATE UNIVERSITY 
FY 4995-96 U n r e s t r i c t e d  Expendi ture  Report 
For t h e  P e r i o d  07/01/95 to  03/31/96 
PAGE: 4 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET AD JUSTMEMTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
For the P e r i o d  07/01/95 t o  03/31/96 
PAGE: 5 
DESCRIPTION 
IP STUDENT L I F E  
iTUDENT ACTIV IT IES 
iTUDENT OEVELOPHENT 
:OUN & HEALTH CENTER 
IINORITY AFFAlRS 
IFFICE OF F I N  A I D  
;RANTS & SCHOLARSHIP 
NST UORK STUDY 
'UITION WAIVER 
NST SCHOLARSHIPS 
:HEERLEADERS 
'UBL I C SAFETY 
I IR OF ATHLETICS 
'RAINER 
;PORTS INFO DIRECTOR 
IASEBALL 
IASKETBALL-MEN'S 
'OOTBALL 
iOLf -MEN'S 
'ENN I S-MEN'S 
MIMMING 
:ROSS COUNTRY 
lASKETBAL1-UOMEN'S 
;OFTBALL-WOMEN'S 
'ENN I S-WOMEN'S 
'OLLEYBALL-WOMEN'S 
: IFLE 
'OTAL STUDENT L I F E  
OPENING MENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET EXPENDITURES ENCUMBRANCES BALANCE CHANGE 
DESCRIPTION 
XEC VP ACAD AFFAIRS 
ERA 
EDC 
ACULTY SENATE 
EGISTRAR 
ES,GRANTS,CONTRACTS 
I BRARY 
ACULTY DEVELOPMENT 
NDIST INSTRUC SUPP 
ENT COMM €CON DEV 
OMM DEV & CON1 EDUC 
MALL BUSINESS ADM 
S u b t o t a  1 
iRAD & EXT CAMP,DEAN 
rSHLAND AREA EXT CAM 
.ICKING VAL EX CTR 
I I G  SANDY EX CAM CTR 
.EES D.S.L. 
:ACULTY RESEARCH 
:NDIRECT COST REBATE 
IEGIONAL CAMPUS 
;UMMER SCHOOLS 
:ACULTY RECRUITING 
IFF-CAMPUS CTR LEASE 
11 STANCE LEARN I NG ED 
S u b t o t a l  
CAUD I L L  C/HUMAN I TIES 
9RT 
COMMUNICATIONS 
END/ FOR LANG/PH I L 
GEOGRAPHY, GOV,& H 1 ST 
MOREHEAO STATE UNIVERSITY 
FY 1995-96 Unrestr icted E x p e n d i t u r e  Report 
For the Period 07/01/95 t o  03/31/96 
OPENING AMENDED PERCENT 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES 
PAGE: 6 
AVA I LABLE 
BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
For  t h e  P e r i o d  07/01/95 t o  03/31/96 
PAGE: ? 
DESCRIPTION 
IUS I C 
;TUDEUT QUBCICATIONS 
IN IVERSI TY BAND 
\RT GALLERY 
S u b t o t a  t 
:OL BUSINESS, DEAN 
KCOUNTING & ECON 
INFORHATION SCIENCES 
4ANAGEMENT & MARKET 
' IKEVILLE - MBA 
Subtotal 
COL ED & BE SC1,DEAN 
ELEMENTARY EDUCATION 
LEAD. & SECOND. EDUC 
STUDENT TEACH/CLINIC 
CLEARHOUSE SCH SRVS 
IN-SERVICE TEACH ED 
HPER 
YILITARY SCIENCE 
PSYCHOLOGY 
SOC 1 OLOGY 
CORR,RES,TRAINING 
S u b t o t a  1 
COLL OF SCI & TECH 
AGRICULTURE SCIENCES 
UNIVERSITY FARM 
FARM-MA1 NTE,NANCE 
EQUINE BREEDING PROG 
EQUESTRIAN PROGRAM 
VET TECH PROGRAM 
HUMAN SCI ~ N C E S  
OPEN1 NG 
BUDGET ADJUSTMENTS 
88,932.61 
-11,583.75 
-3,119.65 
1,877.00 
$516,691.21 
526,676.82 
37,309.72 
- 2,623.25 
82,366.01 
7,670.31 
$151,399.61 
$16,606.47 
111,416.54 
28,198.60 
26,531.45 
38,722.23 
- l8,O47.OO 
67,803.75 
9,565.52 
96,890.19 
88,002.73 
-6,337.83 
$459,352.65 
S-2,550.29 
55,437.31 
4,830.50 
11,021.00 
-3,659.25 
0.00 
21,949.73 
47,826.30 
AMENDED 
BUDGET 
PERCENT 
CHANGE 
6.6% 
-12.5% 
-11.1% 
28.1% 
8.1% 
12.8% 
4.1% 
- 0.3% 
10.6% 
100.0% 
5.7% 
8.7% 
7.2% 
2.6% 
11.3% 
75.8% 
-33.7% 
7.6% 
105.8% 
14.4% 
8.7% 
- 7.0% 
7.9% 
-1.0% 
10.9% 
2.9% 
8.4% 
-5.2% 
0. 0% 
10.8% 
9.8% 
EXPENDITURES ENCUMBRANCES 
5,793.15 
5,509.22 
1,393.69 
510.00 
$34,056.10 
54,283.19 
1,032.20 
1,835.40 
1,122.80 
356.00 
$8,629.59 
36,759.85 
1,663.44 
2,046.05 
12,896.22 2 7 48
1,337.50 
917.17 
0.00 
3,067.42 
3,675 .25 
1,112.75 
$33,773.13 
58,075.55 
1,573.25 
8,402.96 
674.00 
2,041.68 
2,213.30 
3,926.71 
7,424.82 
AVAI LABLE 
BALANCE 
DESCRIPTION 
ET 
URS1 NG-BSN 
AD TECH PROGRAM 
rlRSING - ADN 
IOLOGY & ENV SCI 
ATER ANALYSIS LAB 
ATHEMATICAL SCI 
HYSICAL SCIENCES 
S u b t o t a l  
G PROGRAM, DEAN 
LANN I NG 
ECRUIT. & RETENTION 
3NORS PROGRAM 
? IT ICAL  THINK CTR 
UTERWAT IONAL EDUC 
3EA HLTH ED SYSTEM 
:AD SERVICES CENTER 
EST I NG CENTER 
4REER PLAN/PLACE 
S u b t o t a l  
3TAL ACADEMIC AFFAIRS 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 U n r e s t r i c t e d  E x p e n d i t u r e  Repor t  
F o r  t h e  P e r i o d  07/01/95 t o  03/31/96 
OPEN I NG 
BUDGET ADJUSTMENTS 
24,756 -87 
- 13,622.36 
61,562.99 
-1,247.41 
69,662.51 
9,002.00 
71 ,038.82 
47,557.56 
%O3,566.28 
$37,247. ?3 
49,139.11 
146,325.70 
868.79 
-1,500.00 
0 .oo 
0.00 
70,104.79 
9,290.42 
991.75 
8312,468.29 
AMENDED 
BUDGET 
816,603.87 
805,554.64 
289,342.99 
322,134.59 
99l,lO8.51 
24,435 .OO 
1,065,762.82 
1,099,821.56 
PERCENT 
CHANGE 
3.1% 
-1.7% 
27. OX 
-0.4% 
7.6% 
58.3% 
7.1% 
4.5% 
5.8% 
18.8% 
35. OX 
23.5% 
5.2% 
-11.4% 
0.0% 
0.0% 
18.6% 
11.0% 
1.3% 
20.2% 
EXPENDITURES ENCUMBRANCES 
8,292.65 
11,643.07 
92'1.24 
3,503.08 
5,821 -35 
1,512.76 
2,646.51 
5,128.93 
$73,807.86 
$7,386.91 
400.93 
ll,7B.O9 
40.48 
11.17 
887.56 
0.00 
1,643.39 
3,264.26 
272.16 
$25,479.95 
$239,176.97 
PAGE: 8 
AVAI LABLE 
BALANCE 
DESCRIPTION 
NDIS INST SUPPORT 
SHLAND CTR FACILITY 
I G  SANDY CTR FAC. 
ICKlNG VAL CTR FAC 
REDIT UNION 
ON-MANDATORY TRANS. 
AC/STAFF BENEFITS 
& G DEBT SERVICE 
ANDATORY TRANSFERS 
CCRUED LEAVE ADJUST 
OTAL OTHER 
OTAL EDUCATIONAL & GENERAL 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
For the Per iod 07/01/95 to  03/31/96 
PAGE: 9 
OPEN LNG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
DESCRIPTION 
MOREHEAD STATE UNIVERSITY 
FY 1995-96 Unrestricted Expenditure Report 
For the Period 07/01/95 t o  03/31/96 
OPEN I NG 
BUDGET 
WSING T E L E C W  
ruoENT FAM HOU-O&M 
lSIDENCE HALL - O&M 
J I V  CTR - O&M 
WS I NG LAUNDRY 
JX MAINT ALLOCATION 
i S  HALL - CUSTOOIAL 
I00 SERVICES 
J I VERS I TY STORE 
ILF COURSE 
\C/STAFF H W  - O W  
INDING & CONCESSION 
JX FACIL ITY  REMODEL 
I L K  ART PROGRAM 
ITAL ADMINISTRATION & FISCAL SERVICES $5,461,367.00 
ADJUSTMENTS 
AMENDED PERCENT 
BUDGET CHANGE EXPENDITURES 
PAGE: 10 
AVAI  LABLE 
ENCUMBRANCES BALANCE 
so. 00 
0.00 
21,089.34 
0.00 
0.00 
0.00 
2,208.61 
0.00 
3,347.00 
2,485.15 
0.00 
24,481.52 
0.00 
0.00 
DESCRIPTION 
;TUDENT HOUSING ADM 
INIV CTR CUSTODIAL 
:ECREAT I ON ROOM 
'OTAL STUDENT L I F E  
WREHEAD STATE UNIVERSITY 
FY 1995 -96  U n r e s t r i c t e d  E x p e n d i t u r e  Repor t  
For t h e  P e r i o d  07/01/95 to 03/31/96 
PAGE: 1 1  
OPEN S NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
THER - AUXILIARY ENTERPRISES 
----------------------------  
WSING DEBT SERVICE 
CCRUED LEAVE ADJUST 
ON-MAN TRANSFER-AUX 
OTAL OTHER 
OTAL AUXILIARY ENTERPRISES 
OTAL UNIVERSITY 
MOREHEAD STATE UNIVERSITY 
FY 1595-96 U n r e s t r i c t e d  Expendi ture  Report  
For the Perf od 07/01/95 t o  03/31/96 
PAGE: 1 2  
OPEN I NG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
May 10, 1996 
VII-C-2 
APPROVE THE 1996197 OPERATING BUDGET AND FEE SCHEDULE 
Backaround 
The proposed 1996/97 Operating Budget reflects the President's priorities 
of faculty and staff compensation, student-related technology initiatives, the micro- 
computer replacement program, distance learning, and recruitment activities. A 
summary of the preliminary 1996/97 operating budget has been presented to the 
Administration and Fiscal Services Committee of the Board and the Fiscal Affairs 
Committees of the Faculty Senate and Staff Congress. 
The proposed 1996/97 Operating,Budget, presented with this agenda as a 
separately bound document, totals $66,892,100, an increase of $380,000, or 5 7  
percent, from the 1995196 opening budget. (The debt service requirements of the 
Con. Ed. Bonds will decrease by $666,100 in the 1 W6/W fiscal year). Excluding 
the decreases in the state appropriation for debt service and budgeted fund 
balance, the proposed net operating revenue increase is $2,290,500, as 
summarized below: 
Tuition and Fees $435,500 
State Operating Appropriation 1,420,100 
Sales & Services of Ed. Activities (1 5,000) 
Other Charges 299,100 
Indirect & Administrative Cost Recovery 40,000 
Auxiliary Services 1 10.800 
The proposed budget is based on a headcount enrollment of 8,300 students 
for Fall 1996. Occupancy in residence halls is projected at 2,864 students. State 
appropriations and student tuition and fees will provide 59.9 percent and 32.3 
percent, respectively, of the total projected educational and general (E&G) 
revenues. 
The parameters for management of the 1996/97 Operating Budget and the 
related reporting requirements are specified in the Resolution on pages 8-2 and 
8-3 of the separate budget document. 
Anelvsis-Omratins Budqet 
Consistent with the University's mission, the President established the 
enhancement of faculty and staff compensation as a budget priority. A 4.7 percent 
salary increase pool of approximately $1,601,700 has been made available for 
faculty and staff. Additional information regarding the 1996/97 authorized 
personnel positions is presented in Agenda item Vll-C-3. 
In order to fund the salary increase and $1,639,500 of increases in fixed 
costs and strategic initiatives, $950,700 is generated through a reallocation of the 
1995196 budget base. The strategic initiatives include student open access 
computer labs, electronic classrooms, the microcomputer replacement program, a 
computer sales program, distance learning, recruitment activities, and additional 
funds for the indirect cost rebate program. Fixed costs increases include Tuition 
Assistant Grants, tuition waivers, telecommunication services, extended campus 
center leases, paper costs, insurance, and service contracts. 
The proposed operating budget for intercollegiate athletics is in compliance 
with the Board's May 5, 1989 Resolution on lntercolleaiate Athletics which 
stipulates that athletic revenues must equal at least -33 1/3 percent of athletic 
expenditures. In addition, the proposed operating budget also adheres to the 
resolution's requirement that general fund contributions to athletics not exceed 3.6 
percent of the educational and general budget. 
1996197 is the first year of the MSU Athletics Ad Hoc Long-Range Planning 
Committee's 5-year plan to distribute available football scholarship funds to other 
athletic programs. Approximately $1 25,000 of football scholarship funds are 
proposed to be reallocated in the 1996/97 Operating Budget. The 5-year plan 
aggressively moves the University's athletic programs toward compliance with Title 
IX Federal Regulations. 
As shown below, $2,660,600 has been budgeted from unrestricted fund 
balance to fund operating expenditures and capital projects. In order to ensure the 
university's fiscal integrity, these funds will not be expended until Fall 1996 
enrollment is known and tuition and housing revenues can be determined. 
Approximately $1,249,000 of the budgeted amount is from projects budgeted in the 
current year which have not yet been initiated or completed. 
Capital Projects: 
Technology Projects: 
Video Network 
CCL Student Open Access Lab 
ECC Networks 
Campus Network 
Campus Servers 
AIMS Interface 
Other 
Folk Art Center 
Nunn Hall Roof 
Ashland ECC Lease 
President's Home Roof 
Academic Affairs Projects 
Cassity Roof Replacement 
Equipment 
Land Acquisitions 
Other / Master Plan Development 
and Deferred Maintenance Projects 
Operating: 
Carry Forward of Operating Funds 
Vacancy Savings 
Miscellaneous 
Total Budgeted Fund Balance 
Analvsis - Fee Schedule 
KRS Section 164 empowers the Council on Higher Education to 
establish tuition rates for public institutions in the Commonwealth of Kentucky and 
further stipulates that the Board of Regents of each institution establish incidental 
fees necessary to the operation of each institution. Accordingly, a comprehensive 
review of University fees is conducted annually and recommendations are 
presented to the Board for approval. The proposed 1996197 Fee Schedule is 
presented on pages D-I through D-15 of the Operating Budget. A summary of the 
proposed changes to the current fee schedule follows: 
Tuition and Mandatory Fees 
The Council on Higher Education has established a 3.6 to 4.3 percent 
increase in tuition rates for I996197 that equates to a $30 per 
semester increase for full-time, in-state undergraduate students. In 
addition to the tuition increase, a $15 increase in the Student Activity 
and Services Fee is recommended for student-related technology 
enhancements. The $1 5 increase should generate approximately 
$170,000 in annual revenue which is allocated in the 1996197 
Operating Budget for the recurring costs of student open access labs 
and electronic classrooms. 
Given that the entire fee increase is dedicated for technology 
enhancements, a revision to the Board's May 1989 Resolution on 
Intercollegiate Athletics is required. The approved resolution stated, 
in part: 
RESOLED thatfifry percent of the Student Activity and Service Fee 
continue to be designated as a credit to intercollegiate athletics 
revenue with the total amount of the S&A fee to be determined 
annually by the Board of Regents at the time fee schedules are 
adopted. 
It is recommended that the Board approve the following revision to the 
resolution: 
RESOLVED that $47.50 of the Student Activity and 
Service Fee continue to be designated as a credit to intercollegiate 
athletics revenue with the total amount of the SduQ fee to be 
determined annually by the Board of Regents at the time fee 
schedules are adopted. 
Residence Hall Rentals 
A five percent increase, or approximately $37 per semester, is 
recommended for all residence halls. 
Student Family Housing 
A $5 per month increase in student family housing rates is 
recommended for the 1996197 fiscal year. 
Faculty / Staff Housing 
It is recommended that the faculty 1 staff housing rates for the houses 
located on Gevedon Place and E. Second Street be changed to $325 
per month. The 1995/96 Fee Schedule listed the rates for these 
properties at $345 per month. However, due to contractual 
agreements in effect at the time the properties were purchased by the 
University, the actual rates charged average $306 per month. 
It is also recommended that the rates for the ADUC Apartment and 
the houses on McClure Circle and N. Wilson Avenue be increased by 
$5 per month. 
a Wellness Center 
Rates for the new Wellness Center are presented on page D-9 of the 
Operating Budget. 
MSUlSCMC Child Care Center 
Rates for the new MSU/SCMC Child Care Center are presented on 
page D-I 1 of the Operating Budget. 
a Facilities Rentals 
A five percent increase in facilities rental rates is recommended for the 
1996197 fiscal year. In addition, a $45 per hour I per site rental rate 
for the University's new compressed video system is proposed. 
Recommendation 
That the Board approve the proposed 1996/97 Operating Budget, which 
totals $66,892,100 and the 1996/97 Fee Schedule. 
APPROVE THE 1996197 PERSONNEL ROSTER 
Backaround 
The 1996197 Personnel Roster, presented with this agenda as a separately 
bound document, contains a listing of the recommended authorized positions as 
of July 1, 1996. Funding for each position listed in the roster has been provided 
for in the proposed 1996197 Operating Budget. 
The personnel roster is organized by division, with exempt (salary) and non- 
exempt (hourly) positions listed separately. The following information is shown for 
each position: 
Position ID number 
Employee currently holding the position 
Position title 
Appointment status if not a regular, full-time appointment 
a Recommended 1996/97 salary 
Current salary 
Contract months for exempt employees 
Analvsis 
Staffing 
A total of 941.04 full-time equivalent (FTE) positions are recommended for 
. 
1996/97. A comparison of the recommended 1996/97 position strength by 
employee classification 
follows: 
Faculty 
Exempt Staff 
Non-Exempt Staff 
to the 1995196 opening and amended authorizations 
Opening Amended Recommended 
1 995196 1 995196 1 996197 
Salary Increase Pod 
A 4.7 percent salary pool increase (2 percent across-the-board, 2 percent 
merit or longevity, and .7 percent for promotions and other enhancements) is 
included in the proposed 1996/97 Operating Budget. In addition to the across-the- 
board salary increase, faculty and exempt staff are eligible for salary increases 
based on performance and non-exempt staff are eligible for wage increases based 
on length of service. 
Facultv 
Faculty salary increases were distributed based on a five-year plan 
implemented by the President to improve faculty salaries. The plan includes the 
following components: implementing a merit pay system, increasing promotion 
increments, enhancing existing salaries through a review and confirmation of rank, 
and improving entry-level salaries for new hires. Pursuant to the faculty merit 
system, faculty must meet minimum expectations to receive the across-the-board 
salary increase. A total of 13 faculty members are recommended for promotion in 
this agenda. 
The Faculty Salary Enhancement Plan provides eligible faculty the 
opportunity to apply for confirmation of rank and receive salary increases upon 
successful completion of the confirmation process. It is recommended that 16 
faculty members who applied for and were confirmed receive rank confirmation 
salary increments. The recommended salary increases for rank confirmations are 
$3,000 to $3,500 for professors, $1,250 for associate professors and $500 for 
assistant professors. 
As a result of improving entry-level salaries, some faculty are experiencing 
salary inequities. The most severe salary inequities involve Assistant Professors. 
Thus, it is recommended that half of the determined salary inequities for 37 
Assistant Professors be addressed in the 1 996197 Operating Budget. The 
recommended equity adjustments range from $300 to $2,000. It is further 
recommended that the balance of the Assistant Professors' salary inequities be 
addressed in the 1997/98 Operating Budget, contingent on available funding. 
Staff 
Staff are also eligible for salary increments through reclassification, 
promotion and other enhancements. Due to problems with retention, wage equity 
adjustments are recommended for all custodial staff. The current entry level wage 
for Building Services Technicians is $5.1 5 per hour. It is recommended that 69 
Building Services Technicians receive wage adjustments which range from $.07 
per hour to $.37 per hour. The adjustments were based on increasing the entry- 
level wage to $5.40 per hour and length of service. 
Wage adjustments for 7 Police Officers and 2 Police Supervisors are also 
recommended due to retention problems. This is the second and final year of a 
wage adjustment plan to increase Police Officers' and Police Supervisors' 
compensation by $.50 per hour per year. In addition to the custodial staff and 
police officers, it is recommended that 29 other staff members also receive salary 
adjustments due to reclassifications and equity issues. 
Administrative Contracts 
It is recommended that the Board of Regents approve the following language 
to be placed on the administrative contracts issued to the Vice Presidents, Deans, 
Department Chairs, Director of Athletics, and Head Coaches: 
This appointment is subject to the right and authority of the President 
and Board of Regents of Morehead State University to reassign or 
transfer the appointee, and/or change or modify duties, services, 
functions or title during the period of the contract. 
Recommendation 
That the Board approve the 1996197 Personnel Roster. 
May 10, 1996 
VII-C-4 
APPROVE EXTENSION OF BANKING SERVICES CONTRACT 
WITH CITIZENS BANK 
Backaround 
Morehead State University is required by KRS Chapters 41 and 164A to 
designate a depository bank for all funds collected. The method of selection of that bank 
is set forth in the Kentucky Model Procurement Code, KRS Chapter 45A. Using the 
guidelines for competitive negotiation of contracts in KRS 45A.085, the Board of Regents 
on February 28, 1992, awarded the Banking Services Contract to the Citizens Bank of 
Morehead. The contract period was from July I, 1992 to June 30, 1993, with the option 
to renew the agreement for four additional one-year periods. The third of the four one- 
year renewal options was exercised for the 1995-96 fiscal year. 
The services rendered to Morehead State University by the Citizens Bank 
of Morehead have been in compliance with the terms of the banking services agreement. 
Economic factors have not changed since the initial award of the contract to a degree that 
would justify consideration of rebidding the services. 
The extension of this contract for the 1996-97 fiscal year would represent 
the last of the four one-year renewal periods available. The University will conduct a 
request for proposal process to select a depository bank for the fiscal year that will begin 
on July 1, 1997. The request for proposal process will be initiated in December 1996, 
and will involve the three local banks. 
Recommendation 
That the Board of Regents exercise the option to renew the banking 
services agreement with the Citizens Bank of Morehead for the fiscal year July 1, 1996 
through June 30, 1997. 
May 10, 1996 
VII-C-5 
AUTHORIZE THE FINANCING FOR THE CAMPUS VIDEO NETWORK PROJECT 
Backwound 
The 1994-96 Bud~et of the Commonwealth contains an authorization for the 
University to upgrade its existing campus video network. The project is authorized for a 
maximum scope of $1.95 million with a leaselpurchase funding source. The Board has 
received reports about the status of this project in the November 1994 and February 1996 
Board Briefs, and in the agenda for the Board of Regents meeting held on February 10, 
1995. 
The bid specifications for the project are being designed by Central 
Associated Engineers (CAE) of Lexington, Kentucky. The project will provide capability 
for increased educational and entertainment programming and will include upgrades for 
video and fiber optic networks which serve residence halls, classrooms and offices 
throughout the campus. The project is expected to be bid and awarded on or about June 
30, with construction to begin shortly thereafter. 
It was originally anticipated that this project would have commenced earlier 
in the 1995-96 fiscal year and that a partial year's debt service would be due on the 
leaselpurchase financing note. In that respect, $266,000 was included in the 1995-96 
fiscal year budget for recurring debt service. The budget for the 1996-97 fiscal year 
contains debt service in the amount of $463,940 for this project. However, due to the 
timing of the start of the project, the debt service for the 1995-96 and 1996-97 fiscal years 
may be applied directly to the $1.2 million estimated cost, reducing the need for 
leaselpurchase financing to approximately $470,000. 
Debt Authorization 
Authorization is being sought to issue debt in the form of a one-year 
leaselpurchase or note agreement with a third-party financial institution. The debt of 
approximately $470,000, would be payable on or after July 1, 1997, and would be retired 
with the $463,940 recurring debt service to be budgeted in the 1997-98 fiscal year, plus 
any additional non-recurring funds needed to retire the principal and interest. 
The third-party financing will be secured though a proposal or bid process 
with local banks. The interest rate will be determined by the market, but is projected 
based on current conditions to be around 6%. Once the financial details are finalized, 
the Board will be asked to adopt a formal resolution at a future meeting that contains the 
exact terms and conditions of the debt. 
Recommendation 
That the Board authorize the University to proceed with securing third-party 
financing for the campus video network project of approximately $470,000 to be repaid 
on or after July I, 1997. 
May 10, 1996 
VI I-C-6 
APPROVE MEMORANDUM OF UNDERSTANDING BETWEEN MOREHEAD 
STATE UNIVERSITY AND KENTUCKY FOLK ART CENTER, INC 
Backaround 
On July 1 9, 1994, the Kentucky Folk Art Center, Inc., (KFAC) became a 
private, non-profit corporation under section 501 (c)(3) of the Internal Revenue Code. A 
Board of Directors had been formed earlier and was reported to the Board of Regents 
in the November 1994 edition of the Board Briefs. A Statement of Agreement between 
the University and KFAC was entered into in March 1995. The Statement of Agreement, 
a copy of which is attached, outlines the general responsibilities of KFAC and the 
expectations of the University. 
This Memorandum of Understanding further defines the relationship between 
the University and the KFAC relating to facility support, personnel, administration and 
exhibition of the University's Folk Art Collection, and financial support. It is the objective 
of both parties that the University reduce its financial support each year until such time 
that KFAC can assume complete financial responsibility for the Center. The University's 
1996-97 Operating Budget reflects the provisions of this document. 
Recommendation 
That the Board approve the Memorandum of Understanding between 
Morehead State University and the Kentucky Folk Art Center, Inc. 
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
MOREHEAD STATE UNIVERSITY 
AND 
THE KENTUCKY FOLK ART CENTER, INC. 
Morehead State University (University) and Kentucky Folk Art Center, Inc. (KFAC) hereby 
agree to the following: 
Facilitv Support 
The University shall provide space for KFAC and shall provide utilities, repairs, insurance, 
maintenance, security, and custodial services. 
Permanent Collection 
KFAC shall serve as steward of the Folk Art Collection (Collection) owned by the 
University. KFAC will provide storage, conservation, registration and cataloguing services 
for the Collection. KFAC may also exhibit the Collection and conduct educational 
programming relating to the Collection. Individual pieces of the Collection may be 
deaccessioned when agreed upon by both parties, by following approved policies and 
procedures. Appraisals for the purpose of obtaining insurance and the insurance for the 
Collection shall be provided by the University. 
Personnel 
The University shall maintain on its payroll, a Managing Director and other professional 
and support personnel to manage and operate the KFAC. The University shall bill KFAC 
on a quarterly basis for the reimbursement of compensation costs in accordance with 
prior agreements between the parties. The employees assigned to KFAC will be subject 
to all University personnel and operating policies and regulations. 
The Managing Director of the KFAC shall maintain a reporting relationship to the KFAC 
Board of Directors and the University's Vice President for Administration and Fiscal 
Services. The Board of Directors of KFAC shall assist in the selection and evaluation of 
the Managing Director. 
KFAC Financial Responsibility 
It is the objective of the parties that KFAC assume complete financial responsibility for 
compensation of the KFAC staff in the fiscal year ending June 30, 2000. KFAC will 
reimburse the University for 25% of compensation costs in the fiscal year ending June 
30, 1997, and incrementally by 25% annually until full reimbursement occurs. 
Other Sup~ort Services 
KFAC may purchase goods from the University and utilize support services including but 
not limited to, printing services, telecommun ications, vehicle leasing, postage, computer 
purchases, and other purchases made through University price contracts or bidding 
processes. KFAC will reimburse the University, as appropriate, for the cost of the goods 
and services. 
Record Review 
KFAC and the University agree that access to all KFAC personnel and financial records 
will be available to any authorized party designated by the University's Vice President for 
Administration and Fiscal Services during the life of this agreement. Monthly activity and 
quarterly financial reports shall be provided by KFAC to individuals designated by the 
University. 
Fundraisina Development 
KFAC will coordinate its fundraising activities with the Morehead State University 
Foundation, Inc. and will make reasonable efforts to solicit contributions only from donors 
mutually agreeable to the MSU Foundation Inc. and the KFAC. 
Duration of Aareement 
This agreement shall be effective as of , 1996, and 
shall remain in effect until such time as it is mutually amended or terminated by the 
parties. 
IN WITNESS WHEREOF, we have hereunto affixed our signatures this 
day of , 1996. 
For Morehead State University For Kentucky Folk Art Center, Inc. 
Signature Signature 
Title Title 
For Morehead State University 
Foundation, Inc. 
Signature 
Title 
May 10, 1996 
VII-C-7 
RATIFY PERSONNEL ACTIONS 
Backaround 
The personnel actions reported include faculty and senior level 
administrative appointments, changes in base salary or job title for faculty and senior 
level administrative appointments, disciplinary actions and any action related to 
non-classified staff positions. 
Recommendation 
That the Personnel Actions for the period of February 5, 1996, through 
April 12, 1 996, be ratified. 
2/5/96 THRU 411 2/96 
Regular 
92.1 1% 
Temporary 
7.89% 
Total Number of PARS = 38 
PERSONNEL ACTIONS FOR STANDING I & I1 POSITIONS 
2/5/96 THRU 4/12/96 
Total Number of PARS = 35 
Total Number of Actions = 39 
PEhsONNEL ACTIONS FUR TERM APPOINTMENTS 
2/5/96 THRU 411 2/96 
Total Number of PARS = 3 
Total Number of Actions = 3 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
April 12, 1996 
JULY 1 CURRENT +/- CURRENT 
AUTHORIZED AUTHORIZED POSITION POSITION 
DEPARTMENT NAME POSITIONS POSITIONS ADJUSTMENTS STRENGTH 
OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
CAUDILL COLLEGE OF HUMANITIES 
% OF 
CURRENT 
STRENGTH 
COLLEGE OF BUSINESS 40.00 48.00 0.00 46.00 95.83 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 109.64 109.64 0.00 104.64 95.44 
COLLEGE OF SCIENCE AND TECHNOLOGY 
ACADEMIC SUPPORT SERVICES 32.01 32.01 0.00 30.18 94.28 
CAMDEN-CARROLL LIBRARY ' 42.83 44.33 1.50 41.83 94.36 
NOTE: Positions are expressed in terms of full-time equivalency. 
* Includes two vacant positions which were inadvertently not posted to the roster file. 
MOREHEAD STATE UNIVERSITY - DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through budgeted funds 
with benefits fully covered. The Budget Control Number (Roster ID) will be in the Personnel Roster or a position will be 
assigned a control number if the position is established after approval of the Personnel Roster. Regular status.* No ending 
date. 
Standing II Appointment to part-time faculty, administrative or staff (exempt or non-exempt) position. Employed through budgeted funds 
with only legally mandated benefits. The Budget Control Number (Roster ID) will be in the Personnel Roster. Non-Regular 
status.* No ending date. 
Fixed Term I Appointment to full-time faculty, administrative or staff (exempt or non-exempt) position for at least six calendar months but 
not to exceed one year. (May be employed through Soft Money fundsn*). Non-faculty appointments may be renewed from 
year to year. Early retirement appointments may be made up to four years. Regular status with benefits fully covered.* 
Terminable on specified ending date of appointment, or earlier, if for cause. 
Fixed Term II Appointment to full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or exempt position 
with appropriate benefits. May be employed through Soft Moneyw* or budgeted funds, with only legally mandated benefits. 
Non-Regular status.** Terminable on specified ending date of appointment, or earlier, if for cause. 
Visiting Faculty appointment with "visiting" as part of title. Can be full-time or part-time. Normally limited to one year. Employed 
Appointment through Soft Money? Non-Regular status with only legally mandated benefits. 
* Regular status denotes an appointment of a faculty, administrative, or staff member to a full-time position, with benefits fully covered, 
that will exist for at least six calendar months with the expectation of continuance. 
** Non-Regular status denotes an appointment of a faculty, administrative, or staff member to a position that is less than full-time or 
is full-time for a period not to exceed six calendar months. 
We Soft Money is defined as nonrecurring funds from University or external funds, for example, Federal grants, contracts, etc. 
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
DISCHARGE 
EARLY RETIREMENT PROGRAM 
FIXED TERM I 
FIXED TERM II 
LEAVE OF ABSENCE 
PROBATIONARY 
PROBATION COMPLETED 
RELEASE 
RESIGNATION 
RETIREMENT 
SALARY ADJUSTMENT 
STANDING I 
TITLE CHANGE 
TRANSFER 

Appointment Status Actions 
02/05/96 - 04/12/96 
Name 
Title 
Department 
Roster ID 
Position Base Salary Salary Description Effective Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BURTON, MATTIE ELIZABETH 
Instructor of Nursing 
Nursing & All. Health-BSN Prog 
001263 
$33,949.00 
CAREY, KATHLEEN 
Career Plan. & Place. Director 
Career Planning & Placement 
CASTLE, ETHEL GILLIAM 
Asst. Professor of Nursing 
Nursing & All. Health-BSN Prog 
002889 
$32,909.00 
CORNETT, D. DANIEL 
Director of Recruitment 
Off., Recruitment & Retention 
000139 
$34,115.00 
DOROSARIO JOHN 
Asst. Athletic Trainer 
Office of the Trainer 
001042 
$19,377.00 
EVERETT, DONNA R. 
Asst. Prof. Business Education 
Information Sciences 
003080 
$36,823.00 
FLANAGAN, GARY LEE 
Automation Coordinator 
Camden Carroll Library 
000670 
$33,351.00 
$33,000.00 Standing I 08/14/96 Roster ID # 001065 
$7,591.00 Fixed Term I1 
$33,000.00 Standing I 
$34,115.00 Probation Completed 
$19,115.00 Probationcompleted 
$42,000.00 Standing I 
$33,351.00 Standing I 
Probat ion 
Transfer 
Salary Adjustment 
Title Change 
(From Librarian I1 t o  
Automation Coordinator. 
From $30,255 to $33,351, 
$3,096 incr.) 
04/01/96 - 06/30/96 Roster ID # 000150 
08/14/96 
Roster ID # 000625 
Appointment Status Actions 
02/05/96 - 04/12/96 
GATLIN, OSTRIA LOUISE $23,695.00 Fixed Term I 
Asst. Women's Basketball Coach 
Women's Basketball 
003127 
$23,695.00 
GORE, JERRY 
Minority Student Affairs Dir. 
Office of Minority Affairs 
000226 
$37,047.00 
GORMAN, KEVIN J. 
Assistant Professor of CIS 
Information Sciences 
003147 
$42,600.00 
GOULD, ROBERT B 
Professor of Geography 
Geog., Government & History 
000605 
$53,124.00 
HALL, JAMES DARRELL 
Engin. & Operat. Dir., WMKY 
WMKY 
000547 
$31,387.00 
HIGNITE, BARBARA JEAN 
Instructor of Nursing 
Nursing & All. Health-ADN Prog 
001065 
$32,909.00 
$37,047.00 Probation 
$52,000.00 Standing I 
$53,124.00 Retirement 
$31,387.00 Retirement 
$33,000.00 Standing I 
Roster ID # 003080 
Appointment Status Actions 
02/05/96 - 04/12/96 
Name 
Title 
Department 
Roster ID 
Position Base Salary Salary Description Effective Date Fund Source 
HOGAN, NANCY LYNNE 
Asst. Professor of Sociology 
Sociology, Social Work & Crim 
000628 
HUIE, WILLIAM M 
Asst. Mgr. Heat. & Water Plant 
Power Plant 
000750 
$24,790.00 
KATZ, REBECCA S . 
Asst. Professor of Sociology 
Sociology, Social Work & Crim 
000734 
$32,000.00 
LANE, BETTY BASCOM 
Interlibrary Loan Assistant 
Camden Carroll Library 
000671 
$8.69/hr. 
LUO, YU 
Asst. Professor of Geography 
Geog., Government & History 
000606 
$32,333.00 
$3lIOOO.OO Standing I 
$24,790.00 Retirement 
$32,'000. 00 Salary Adjustment 01/10/96 
(Received Doctorate 
Degree. From $31,000 to 
$32,000. $1,000 incr.) 
$8.69/hr. Retirement 03/20/96 
(Terminated Early 
Retirement Program) 
$32,333.00 Resignation 
MARTIN, ANGELA S $50,546.00 Salary Adjustment 01/01/96 
Dir. of Budgets & Mgt. Inf. ($EOO.OOincr.) (PassedBoardlscert. 
Off. Budget & Management Inf. requirements as Certified 
001026 Government Financial 
$49,746.00 Manager) 
Roster ID # 000629 
Roster ID # 003111 
Ed. Bonus Acct. 
Appointment Status Actions 
02/05/96 - 04/12/96 
Name 
Title 
Department 
~oster ID 
Salary Description Effective Date Fund Source 
MCCLEESE, ARTHUR V 
Maint. Technician I1 
Building Maintenance 
000714 
$lO.s9/hr. 
MORGAN, MICKEY L. 
Dir., public./Print. Services 
Off. Publications & Print. Ser 
000195 
$36,178.00 
NEWSOME, NOLA FAYE 
Assistant Professor Education 
Elem. Read. & Spec. Education 
003111 
$32,OOO.OO 
PHELPS, ANNE 
Assistant Professor of Biology 
Biological & Environmental Sci 
003090 
$31,036.00 
RISK, ALLEN CLAY 
Instructor of Biology 
Biological & Environmental Sci 
000565 
$29,415.00 
SCHAFER, KAY A. 
Assoc. Professor of Government 
Geog., Government & History 
000618 
$41,139.00 
$10.59/hr. Discharge 03/29/96 
$36,178.00 Resignation 
$31,500.00 Leave of Absence 
$31,036.00 Release 
$33,000.00 Standing I 
$41,139.00 Retirement 
Appointment Status Actions 
02/05/96 - 04/12/96 
Name 
Title 
Department 
Roster ID 
Position Base Salary Salary Description Effective Date Fund Source 
SCHARF , STUART 
Asst. Prof. of Social Work 
Sociology, Social Work & Crim 
000621 
$21,058.00 
TAPP, ELIZABETH LIPPS 
N~~S/Student Services Coord. 
Nursing & All. Health-BSN Prog 
000300 
$18,719.00 
WALTERS, MICHAEL RAY $66,683.00 
Asst. V. P. Fiscal Services ($800.00 incr. ) 
Office of Fiscal Services 
000024 
$65,883.00 
WEBB, H. JACK 
D i r . ,  Ashland Extended Campus 
Ashland Extended Campus Center 
WILSON, PATRICIA A. 
Asst. Women's Basketball Coach 
Women's Basketball 
000650 
$26,096.00 
WINSTEAD, JOE E. 
Dept. Chair, Biology 
Biological & Environmental Sci 
000558 
$12,000.00 
Standing I 
Retirement 
(Terminated Early 
Retirement Program) 
Salary Adjustment 
(Passed Boardf s cert . 
requirements as Certified 
Government Financial 
Manager ) 
Fixed Term I1 
(Not to exceed 100 days) 
Fixed Term I 
$6SIOOO.OO Standing I 
08/14/96 Roster ID # 003176 
05/10/96 
01/01/96 Ed. Bonus Acct. 
07/01/96 - 06/30/97 Roster ID # 002221 
Roster ID # 002996 
Hay 10, 1996 
VI I-C-8 
REPORT ON EXTERNAL AGREEMENTS 
Background 
The University routinely enters into external agreements primarily for 
academic support and public service. These agreements are generally accomplished 
without regard to monetary consideration and cover such services as providing clinical 
learning facilities for students enrolled in professional programs, classroom facilities for 
off-campus classes and agreements with other educational institutions and state 
agencies. 
An agreement of the type being reported is initiated by the appropriate vice 
president, dean or director and is channeled through the University's administrative 
structure for approval by the President. The President, under the delegated provisions 
of KRS Chapter 1 M A ,  elected by the Board of Regents in 1982 and 1990, and codified 
as Kentucky Administrative Regulation (KAR)755 is authorized to negotiate and execute 
contracts and agreements of this type. All new agreement documents are reviewed by 
the University's legal counsel prior to their execution. 
EXTERNAL AGREEMENTS 
Bio Medical Application of Morehead A cooperative program 
of learning for the 
Baccalaureate Nursing 
Program 
Central Baptist Hospital A cooperative program 
of learning for the 
Baccalaureate Nursing 
Program 
Lexington-Fayette County Health 
Department 
A cooperative program 
of learning for the 
Baccalaureate Nursing 
Program 
Riverview Nursing Home A cooperative program 
of learning for the 
Baccalaureate Nursing 
Program 
University of Kentucky Medical Center 
January 1, I996 
February 5, 1996 
A cooperative program 
of learning for the 
Baccalaureate Nursing 
January 1, 1997 
February 5, 1997 NIA 
---  
January 29, 1996 
January 19, 1996 
January 29, 1997 
February 13, 1996 
NIA 
January 19, 1997 NIA 
- - 
February 13, 1997 NIA 
May 10, 1996 
VII-C-9 
REPORT ON PERSONAL SERVICE CONTRACTS 
Backqround 
The attached list of personal service contracts represents all such contracts 
issued with amounts greater than $1,000 between February 2,1996 and April 23,1996. 
PERSONAL SERVICE CONTRACTS 
February 2,1996 through April 23,1996 
Kelley, Galloway Auditing services 
& Co. 
Ashland, KY 
Morehead Clinic Health care services for 
Morehead, KY I students of MSU 
Linda John 
Ashland, KY 
Provide interior 
decorating services 
Dr. Chris M. Consultant with English 
Anson Department to design 
Minneapolis, MN "Paired Courses" 
Program. 
National Conduct two one-day 
Seminars Group seminars - 
Mission, KS How to Supervise 
People and Thinking 
Beyond the Boundaries 
Pryor Consultant to conduct a 
Resources, Inc. seminar entitled 
Shawnee "Management and 
Mission, KS Leadership Skills for the 
Technical Person". 
Leslie Isaiah Perform motivational 
Gaines speech for Black History 
Cincinnati, OH Month 
July 1, 1996 June 30, 1997 
July 1, 1996 
April 1, 1996 I June 30, 1996 
March 20, 1996 March 22, 1996 
May 15, 1996 and May 15, 1996 and 
June 5, 1996 June 5, 1996 
April 23, 1996 April 23, I996 
February 28, 1996 February 28, 1996 
$ 40,000.00 Proposal 
$ 168,000.00 Proposal 
$ 2,360.00 I Reference 
-- 
$ 1,352.00 Reference 
$ 7,900.00 Continuation - 
Amendment 
($5,300 
increase) 
$ 3.1 00.00 1 Reference 
$ 1,601.60 ( Reference 
REPORT ON REAL PROPERTY ACQUISITIONS 
Backwound 
In accordance with policies approved by the Board of Regents on April 30, 
1993, related to real property management, the President may initiate the acquisition of 
real property included in the approved Campus Master Plan subject to the procedures, 
guidelines, and restrictions set forth in the August 5, 1992, Memorandum of Agreement 
between the Finance and Administration Cabinet and Morehead State University and shall 
report such acquisitions quarterly to the Board. On March 22, 1996, the University 
acquired the below listed real property and improvements: 
REAL PROPERTY ACQUISITIONS 
MAY 10,1996 
304 Tippett 
Avenue 
Property Description: The Weathers/Crowe property fronts on Tippett Avenue on a .3 acre 
tract with two story multi family residence. The property adjoins other 
MSU property on the west end of campus. 
WeatherdCrowe $75,000 $75,000 03/22/96 
Hay 10, 1996 
V I  I -D 
APPROVE REVISIONS IN 
PUBLIC SAFETY POLICY MANUAL 
Background 
KRS 164.950 establishes the authority for the creation of the Office of Public 
Safety. It delegates virtually all policy decisions to the "governing board" which in this case 
is the University Board of Regents. 
The Public Safety Policy Manual was first approved and published in 1980. It was 
amended in 1987. We published a new version with Board approval in April 1992 and 
amended that version in April 1993. The manual has sewed us well over the years. 
The Office of Public Safety has applied for accreditation from the Kentucky 
Association of Chiefs of Police. It is anticipated that an accreditation team will inspect 
Public Safety in July 1996. Changes and additions are necessaq to the policy manual in 
preparation for this accreditation visit. 
The following changes are primarily driven by the accreditation process or 
represent housekeeping changes to address minor errors and omissions. Significant changes 
are as follows: 
a. Preamble - Grants authority to amend policy after approval of the Vice 
President for Student Life and the President (with the advice of legal counsel as necessary). 
Any change would be presented to the Board of Regents at the next formally scheduled 
meeting. Ratio&: Changes in law and legal opinions, court orders, ep@ment nee&, 
Univemity procedures, etc. may necessitate interim change of policy on short notice. Currently, 
there is no provision to quick& implement the needed changes. 
b. Physical Force (pgs. 7-8) - Clarification has been added on the restrictions 
on the use of physical force. The change provides instructions on actions required and 
reporting on the use of force. Pepper spray is included as an acceptable non-lethal type of 
force. Ration&: mi3 chapter *her restricts the use of force and provides offcers another 
level of acceptable non-lethal force to use before they must resort to potentially more hamfil 
levels of force. 
c. Uniforms and Equipment (pgs. 16-20) - Adds pepper spray, two-way radios, 
the baton or collapsible baton (ASP), and high visibility clothing for traffic control to the 
list of uniforms and equipment for officers. Rationale: All item, except forpepper spray, were 
previous?, issued but were omitted from previous revisions of the manual. 
d. Patrol and Traffic @gs. 30-34) - This chapter is added to cover a variety 
of job related functions. Ratio&: The chapter is taken from the Kentucky Mo&l Policy for 
Police Departments and is needed for accreditation. 
e. Planning and Research (pg.-35) - The chapter establishes policy for the 
planning function in the department. Ratio&: mir chapter is taken from the Kentucky 
Model Policy for Police Deparfments and is needed for accreditation. 
f. Police Information and Communication (pg. 36) - Establishes policy on 
records, communications, recording devices, and release of records. Ratio&: These item 
were previously covered in other ways (e.g., operating procedures and written communications). 
Accreditation requires them to be formalized 
g. Sobriety Checkpoints (pg. 37) - This chapter is being added to cover us in 
court. We participate in joint checkpoints with the City of Morehead and the Rowan 
County Sheriff. Previously, we used the City policy as an umbrella policy for those checks. 
Ratio&: lkis is a required item for accreditation Although we prevailecl, our lack of policy 
on this item was challenged in court last year. Thir chapter is almost identical to the City of 
Morehead policy which is accepted by the court system 
h. Juvenile Operations (pgs. 38-39) - This chapter formalizes current 
procedures for the handling of juveniles. Rationale: llzese areas were previously covered in 
other ways (e.g., other written comrnunicationr); however they are required to be formal policy 
for accreditation They were taken from the Kentucky Model Policy for Police Departments. 
i. Public Safety @gs. 58-59) - Establishes generalized policy covering civil 
disturbance, civilian escorts, hazardous highway conditions, hazardous material, and 
roadblocks. Ratio&: These i tem are required for accreditation The University Emergency 
Operatiom Plan covers seveml of them in more detail. 
Recommendation 
That the Board approve the revisions in the Public Safety Policy Manual. 
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Public Safety Policy Manual: 
~ubject: KRS 503.090 Section Number: I1 
Physical Force Chapter Number: 3 
Approval Date: 4-17-92 
Revision Date: 5-10-96 
PHYSICAL FORCE 
503m090m USE OF PHYSICAL FORCE IN LAW ENFORCEMENT. 
The use of physical force by a defendant upon another person 
is justifiable when the defendant, acting under official 
authority, is making or assisting in making an arrest, and 
he : 
(a) Believes that such force is necessary to effect the 
arrest; 
(b) Makes known the purpose of the arrest or believes that it 
is otherwise known or cannot reasonably be made known to 
the person to be arrested; and 
(c) Believes the arrest to be lawful. 
The use of deadly physical force by a defendant upon another 
person is justifiable under subsection (1) only when: 
(a) The defendant, in effecting the arrest, is authorized to 
to act as a peace officer; and 
(b) The arrest is for a felony involving the use or 
threatened use of physical force likely to cause death 
or serious physical injury; and 
( c )  The defendant believes that the person to be arrested is 
likely to endanger human life unless apprehended without 
delay. 
The use of physical force, including deadly physical force, by 
a defendant upon another person is justifiable when the 
defendant is preventing the escape of an arrested person and 
when the force could justifiably have been used to effect the 
arrest under which the person is in custody, except that a 
guard or other person authorized to act as a peace officer is 
justified in using any force, including deadly force, which he 
believes to be necessary to prevent the escape of a person 
from jail, prison, or other institution for the detention of 
persons charged with or convicted of a crime. 
Revised: 5/10/96 
NOTE: Added (shaded) items are locally added policy and 
will be italicized when published to indicate same. 
Revised: 5/10/96 
8 
PUBLIC SAFETY POLICY MANUAL 
Subject: Uniforms and 
Equipment 
Section Number: IV 
Chapter Number: 3 
Approval Date: 4-17-92 
Revision Date: 5-10-96 
4r3.1 GENERAL. The uniform and accessories are prescribed 
by the Office of Public Safety. Officers and other 
uniformed employees must insure that the uniform fits 
well and is cleaned and pressed, that leather is in good 
repair and that all brass is polished, and that items 
that are not authorized by these regulations are not 
worn. All mandatory items of uniform and equipment, as 
specified by this policy, with the exception of the duty 
firearm are provided by Morehead State University and 
remain the property of Morehead State University. 
4 ~ 3 . 2  POLICE OFFICERS UNIFORM. 
;;-..vA::~.::gl:m:::::::w,.. -*-:::::Xf:'.:::::Fy ' ' 
(1 )  HAT--Provided by the unit. ~ g ~ ~ ~ g ~ & ~ @ $ @ ~  
............................................................ -:- 
WINTER--Navy blue, felt campaign style with a gold 
braid. 
. 
---- 
- de&ff s e  w e l l  a gol4 
braid . 
WINTER--- .#g'~;t~t blue Sentry or clifton long 
gi.1.=.&:. . .: 
sleeve police style uniform shirt (other 
brands of equal quality and style are 
acceptable) . All buttons will be buttoned. 
A navy blue unit issue tie will be worn at 
all times the winter shirt. 
s ~ E R - + . & J &  g$%- blue Sentry, Clifton, or 
equivaefenE short sleeve police style unif o m  
shirt. All buttons will be buttoned, except 
the top button. 
(3) TROUSERS-Provided by the unit. Navy blue polyester 
(4) JACKET-Provided by the unit. Navy blue with gold 
buttons and gold police patch on front. 
Revised: 5/10/96 
Recruit, Tuffy or Tuf fy Topper style police 
(6) BOOTS-Provided by the unit. Black police style, 
8 
tr Wl n w  n ~ ~ ~ ~ ~ ~ ~ ~ ~ $ ~ f ~ ~  
@ , ~ T h 2 ~ ~ ~ g @ ~ @ 4 ~ ~ B g ~ ~ s ~ v ~ : ~ ~ ~ ~ : : : ' ~ 6 - ~ ~ ~ ~  
~&iY~~s~R~H4~F~~~~;j.;zG25~s~k4~~5i-:i-:~:~;'C.-15~~k:~Z~~~~d$~3~~~~~~;&w~:::./' -A+,..- - -.w .&;? 
(10) RAIN GEAR--Provided by the unit. Black/Orange 
reversible style police rain coat 
.y.q:v..Xy;y ...*::: .-~.:>yY~.:>~CcC . p~e:E&gx+a. The coat may be long or ;,=;<.:;&&S:~H$*<~$.. .::>>::.:
short sf%le. If short, rain pants will 
(11) LEATHER-Provided by the unit. Includes a black 
clarino gun belt, a black clarino holster, 
a black clarino handcuff case (officer may 
request and wear two), a black clarino 
ammunition, clip or speed-loader pouch, a 
black leather radio case, a black clarino 
baton ring and black clarino belt keepers. 
(12) OFFICIAL BADGE-Provided by the unit. Gold Morehead 
State University police badge 
style--B899H BLACKINTON- with blue 
lettering. The Officer unit number 
shall appear on the badge worn on 
the left side of the shirt above the 
(13) N A M E P L A T E - P ~ o v ~ ~ ~ ~  by the unit. Gold with black 
lettering. Command officers will have 
their rank appear on the nameplate. 
Worn on the left side of the shirt, 
centered on the pocket flap half inch 
from top of pocket flap, under the 
badge. The name plate may be mounted on 
the "serving sinceB8 holder. The serving 
since date with Morehead State 
University in their respective sworn or 
non-sworn capacity. Non-sworn 
em~lovment is not transferable for this 
(14) COLLAR BRASS+-Provided by the unit. Gold Morehead 
State University style number 10 
collar brass for the officer level 
position and gold insignia for the 
rank positions. Worn centered 
between the top and bottom with the 
88M88 one half inch from the leading 
edge on each side of collar. The 
insignia shall be parallel to the bottom edge of the collar. gpfgppj 
.... .* ,.. ...... .X <I: .......... ...,... .. :x.:$;$3w;&-ia5 +.A. - &:.. sR.s.i*&*&3g 
............... . =*@#&&*&f$$j 
*~~s~~; :~; : ; . : ; . :  ..................  >: -.::: :.i:.F;....: v.. .p 
., ..... A5C. ..,..A% 55CC.. ...... as: 
(15) WHISTLE AND CHAIN-Provided by the unit. Gold 
police style whistle chain and gold 
official police whistle. The 
whistle will be kept in the right 
shirt pocket with chain going from 
right side of pocket 
and connecting to should strap on 
right side of pocket and connecting 
to shoulder strap on right side of 
(17) FIREARMS-Provided by the individual. A double 
action safety lock, solid frame, swing 
out cylinder four inch barrel of not less 
than 
Revised: 5/10/96 
.38 caliber or no more than .357 
caliber revolver or a double 
action semi-automatic pistol not 
to exceedlomm. Semi-automatic 
firearms must meet the approval 
of the Manager of Public Safety 
I 
and the officer serving as 
additional duty Firearms 
Instructor. 
(18) AMMUNITION-- Only ammunition issued by the unit is 
to be used. 
unit. 
(21) PROTECTIVE VESTS -- Provided by the unit for each 
officer, as soon as possible 
after employment. Wear of the 
protective vest is mandatory 
upon issue for uniformed 
officers working shift duties 
and special events. Sworn 
command staff not normally 
uniformed in the daily per- 
formance of duty, shall have 
generic protective vests pro- 
vided by the unit for wear as 
dictated during emergencies 
Revised: 5/10/96 
4:3.3 DISPATCHER UNIFORMS. Dispatchers uniforms shall be ::fy&5+. &g#$$f$ . ..xt.G2t, 
blue shirts with Public Safety patches on each sleeve,""navy 
blue trousers, black belt, low quarter black shoes, name tag, 
dispatcher tag and collar brass furnished by the unit. Other 
approved items are at individual expense. 
4: 3.4 STUDENT CADET UNIFORMS I €&kt -12 ~and&k 
A -& 
unif o m s  
rain gear, baseball style cap, name tag, and jacket with 
~atches. Other approved items are at individual expense. @ 
4t3.6 DAMAGED-INOPERATIVE PROPERTY OR EQUIPMENT. Members and 
employees shall immediately report to their supervising 
officer any loss of or damage to unit property assigned to 
or used by them. 
4:3,7 EQUIPMENT ISSUE, Membersandemployeesassignedequipment/ 
uniforms will sign an inventory of equipment acknowledging 
receipt and responsibility for the care and return of 
university property. 
Revised: 5/10/96 
4:1.8 TRAINING EXPENSES. The Office of Public Safety will 
pay the expenses of required training activities in 
accordance with University travel reimbursement policies. 
Revised: 5/10/96 
4 r 7 . 7  Public Safety officers will be governed by the University 
Personnel Policy concerning the endorsement of political 
candidates and causes. 
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Public Safety Policy Manual 
Subject: Department Property, Section Number: V 
Equipment, and Vehicles Chapter Number: 3 
Approval Date: 4-17-92 
Revision Date: 5-10-96 
5:3.1 GENERAL. Officers and employees are responsible for the 
care of the unit property and equipment issued to them. 
Officers shall notify their supervisors in the event they 
need new equipment or replacement equipment. 
5g3.2 NOTICES. Officers and employees shall not mark, alter, 
or deface any posted notice of the unit. 
5~3.3 OPERATION OF MOTOR VEHICLES. Officers and employees, 
when driving vehicles of any description, private or of 
the unit, shall not violate the traffic laws except only 
in cases of absolute emergency and then only in 
5~3.4 UNIT VEHICLES. The Manager of Public Safety shall develop 
and implement procedures governing the use, care, 
marking, and equipping of emergency vehicles operated by 
the Norehead State University Office of Public Safety. 
Such procedures shall be consistent with the Kentucky 
Revised Statutes. A portion of these procedures will be 
dedicated to administrative and support vehicles assigned 
to the department. 
St3.5 W I T  PHOTOGRAPHIC EQUIPMENT. A log entry will be made 
when departmental video or photographic equipment is 
removed from the off ice for any purpose. The person 
removing it is responsible 8 for advising the dispatcher. 
Revised: 5/10/96 
week will be compensated for in accordance with 
University policy. Overtime for scheduled events will 
be distributed as evenly as possible between the 
officers. All overtime must be approved, the Manager of 
Public Safety. Compensatory time for Public Safety 
officers may be granted in accordance with applicable 
University personnel policy. 
5t7.8 CALL-OUT AND COURT TIME* There will be a minimum of two 
(2) hours overtime authorized each time an officer, not 
on regular duty, is called out for duty or for court 
appearances. 
5:7,9 HOLIDAYS. Officers and employees shall not be paid on an 
overtime rate for holidays. However, they shall receive 
a regular work day off (equivalent time) with pay for all 
holidays observed by the University. The time off for 
the holidays shall be given when the work load permits, 
as determined by the Manager of Public Safety. 
5:7m10 OUTSIDE EMPLOYMENT. Any officer or employee is 
prohibited from any outside employment which inherently 
or specifically conflicts with the officer's or 
employee's duties and responsibilities or those of the 
office. All external employment activities shall be 
reported and discussed in advance with the Manager of 
Public Safety, who may approve or disapprove such 
employment. Denial may be appealed pursuant to PSE-8 and 
PSNE-9 of the Personnel Policy Manual. 
St7.11 RESIGNATION. Any member or employee who resigns from the 
office must submit a written resignation to the Manager 
of Public Safety. 
Revised: 5/10/96 
Public Safety Policy Manual 
Sub j eat: Public Safety Section Number: V 
Chapter Number: 8 
Approval Date: 4-17-92 
Revision Date: 5-10-96 
0 
5:8.1 FIRE OR FIRE 2WW48. Public Safety officers will respond 
to all fires and fire alarm calls. The Morehead Fire 
Department shall be contacted on any fire call. Officers 
responding to fire calls shall be responsible for 
directing vehicle and pedestrian traffic at the fire 
scene and assist with evacuation, if necessary. The 
responding officer will write a report on any fires or 
fire alarms. 
5 t 8 . 2  LIGHTING. Public Safety officers will survey the campus 
lighting andmake recommendations for additional lighting 
or report any light not functioning to the Physical 
Plant. 
5 ~ 8 . 3  TRAFFIC CONTROL DEVICES. The Off ice of Public Safety will 
monitor vehicle and pedestrian traffic to determine the 
placement and location of traffic devices and crosswalks. 
5 ~ 8 . 4  CAMPUS SAFETY ?WD SECURITY SURVEY. At least twice 
annually (normally May and September), and more often as 
reasonably believed necessary, the Manager of Public 
Safety and the Coordinator, Occupational Safety and 
Health or their designated representatives shall make a 
comprehensive campus survey at night to determine 
lighting adequacy and needs. They will accomplish the 
survey on foot and make every effort to observe all 
possible routes used by the University community, 
including parking lot. A list of needs wiLl be 
identified to the Director of Risk Management and the 
Vice President for Student Life for forwarding to 
Physical Plant. This survey will also cover shrubs, 
sidewalks, and other issues impacting the overall safety 
and security of the campus. 
Revised: 5/10/96 
